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AR"nCLE I - PREAMBLE 
In order to encourage and increase effective and harmonious working 
relationships between the Dover Union Free School District (hereinafter referred 
to as the "District") and its professional personnel represented by the Dover 
Administrators Association (hereinafter referred to as the "Association"), and to 
enable the Association to participate in and contribute to the general welfare of 
the District, this agreement sets forth the terms and conditions of employment of 
the employees represented by the Association. 
AR"nCLE II - RECOGNI1"ION 
1.	 The District recognizes the Association as the representative of all those 
administrative personnel regularly engaged as Building Principals, Assistant 
Principals, and Director of Special Education, but excluding the 
Superintendent and the Assistant Superintendent for Business, Assistant 
Superintendent for Curriculum, and Assistant Superintendent of Buildings & 
Grounds. 
2.	 In consideration of the recognition by the Board of Education of the 
Association as the sole and exclusive bargaining representative of the 
professional personnel, the Association does hereby affirm a policy that it 
will not assert the right to strike against the District, nor will it assist in or 
participate in any such strike by the professional personnel, nor will it 
impose an obligation on the professional personnel to conduct, assist, or 
participate in a strike. The term "strike" means any strike or other concerted 
stoppage of work, or slowdown by the professional personnel. 
ARTICLE III - DEDUC1"IONS 
1.	 The District agrees to the deduction of dues from the salaries of its 
professional personnel for local, county, state, and national professional 
administrative and supervisory associations, or anyone of the combination 
of such associations as said professional personnel in writing, individually, 
and voluntarily authorize the District to deduct, and to transmit the monies 
promptly to such association. 
Written authorization shall be made prior to November 1st of each school
 
year on forms approved by the District.
 
The deductions will be made in ten (10) successive payments, beginning
 
with the first pay period after November 1st•
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ARTICLE IV - TERMS OF EMPLOYMENT 
1.	 Professional personnel have the right to join any administrative 
organization, but membership in an administrative organization shall not be 
required as a condition of employment. 
2.	 The District shall pay for the cost of one (1) professional membership per 
unit member annually, at a cost not to exceed $300.00 per annum per unit 
member. 
3.	 Unit members will be allowed up to ten (10) days per school year for 
professional consultations upon the prior approval of the Superintendent of 
Schools. Such approval will not unreasonably be withheld. 
4.	 The District shall not place additional substantial or unreasonable increases 
in duties under current job titles without negotiating such changes. The 
intent of this provision is to preclude the combining of duties such as school 
principal with director of special education services, summer school 
principal, etc. 
ARTICLE V - SICK LEAVE POLICY 
1.	 Professional personnel in the employment of the District prior to July 1 of 
any given year shall receive 'fifteen (15) sick days for the year commencing 
July 1 of said year, in addition to carrying over all presently accumulated 
sick leave, accumulative to 185 days. 
2.	 Members of this Association will be eligible to contribute to the Sick Bank
 
and derive the benefits thereof.
 
ARTICLE VI - INSURANCE BENEFITS 
A. HEALTH BENEFITS: 
1.	 The District shall pay 90% of the premium for all Association members and 
their immediate family electing to participate in either the DEHIC PPO, 
MVP, and Hospitalization Insurance Plans. Unit members shall contribute 
ten (10) percent of the total health insurance premium through a pretax 
Section 125 Plan. 
2.	 The District shall pay for health insurance into retirement for unit members 
who have a minimum of 7 years of District service and who have at least 80 
accumulated leave days. In the event of a catastrophic illness, the District 
shall waive the 80 day requirement. The District will pay for such eligible 
unit members, 90% of the family cost and 80% of the individual cost of the 
health insurance into retirement. 
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3.	 Members of the Association will be eligible to receive up to $150.00 
reimbursement for benefits not already covered through the medical 
insurance plans, for a complete physical examination once every year. 
4.	 Effective July 1, 2005 the District shall not reimburse retirees for Medicare 
Part B expenses. This does not apply to any retired unit member already 
receiving the benefit. 
B. DENTAL BENEFITS: 
1.	 Unit members shall be entitled to participate in the DWTA dental plan or an 
equivalent plan mutually selected by the District and the Association. 
2.	 The Board agrees to fund the dental benefits for each member of the unit, 
up to in an amount equal to the DWTA Contract. 
ARTICLE VII- WORKERS' COMPENSATION 
Professional personnel who are injured in the course of their employment 
and who are entitled to Workers' Compensation, shall retum to the District any 
benefits paid under Workers' Compensation for loss of wages for the time for 
which professional personnel receive full sick leave pay. 
Professional personnel shall be entitled to retain any schedule awards 
received at any time, and shall be also entitled to retain any benefits paid under 
Workers' Compensation for loss of wages during the time in which sick leave is 
not granted. 
ARTICLE VIII - PROFESSIONAL IMPROVEMENT 
1.	 Upon written notification to the Superintendent of Schools by April 1st, one
 
member of the Association, on a yearly basis, shall be eligible for a
 
Summer Study Program not to exceed six (6) weeks.
 
Final approval for such study program shall be given prior to June 1st, upon 
recommendation of the Superintendent of Schools to the Board of 
Education. 
2.	 During the course of the Summer Study Program, the Association member 
shall agree to take one-half of the time as vacation days; the District will 
contribute the other one-half as professional days. 
3.	 Each member of the Association is eligible to receive a stipend of $75.00 
per credit for up to three professional courses per year, including Summer 
Study. Should the course tuition be less than $75.00, the member would be 
reimbursed only for the amount of the tuition. 
These courses shall be job related and approved by the Superintendent of 
Schools. 
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4.	 A member of the Association who completes a Summer Study Program 
shall be obligated to remain in the employ of the District the following school 
year. 
5.	 Bargaining unit members may make application for attendance at national 
professional conferences to the Superintendent of Schools, who shall have 
discretion in approving or denying such conference attendance, based upon 
budgetary considerations and the educational value to the unit member, as 
well as to the District. 
ARTICLE IX - VACATION 
1.	 All twelve (12) month professional Association personnel shall be entitled to 
twenty-five (25) vacation days per year. 
2.	 Vacation days referred to here shall mean work days. All vacation time shall 
be subject to the approval of the Superintendent of Schools. 
3.	 All professional Association personnel may accumulate up to a maximum of 
thirty (30) vacation days. 
A minimum of fifteen (15) vacation days must be taken in anyone contract 
year. 
4.	 Unit members shall be eligible to receive compensation for up to nine (9) 
days of unused vacation calculated at the rate of 1/240th of salary per day. 
5.	 Upon separation from the District, Association members shall be 
reimbursed for any accumulated vacation days as calculated on his or her 
"per diem" salary based upon the following schedule: 
Dismissal:	 zero (0) days 
Resignation:	 five (5) days 
Retirement:	 ten (10) days 
6.	 If an administrator terminates his employment at any time during the 
contract year, he will be responsible for reimbursing the District for vacation 
time used at a pro-rated basis of two days for each month of non-service, in 
the event that vacation time used exceeds the equivalent of two days per 
month for each month of service rendered. 
7.	 All clerical, custodial, and administrative personnel are to report to work 
with reasonable time allowed for weather conditions, as per contract. If an 
employee chooses not to report to work due to weather conditions, they 
may take a vacation day, if available. Personal Leave time shall not be 
used. 
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ARTICLE X - MILEAGE 
1.	 Professional personnel shall be reimbursed at the mileage rate set by 
Board policy for all travel between buildings and for conferences, and other 
school business when traveling by one's own private vehicle. 
In the interest of economy, professional personnel shall make every effort to 
utilize school transportation. 
2.	 Effective July 1, 2008 the District shall pay the Director of Special Education 
$4,000 for in-district mileage expenses. 
ARTICLE XI - MISCELLANEOUS PROVISIONS 
1.	 The parties agree that all items currently negotiated have been discussed 
during the negotiations leading to this agreement, and therefore agree that 
negotiations will not be re-opened on any item during the life of this 
agreement, except where both parties mutually agree to amend this 
agreement. 
2.	 If any provision of this agreement or any application of the agreement to 
any professional personnel shall be found contrary to law, then such 
provision or application shall be deemed valid and subsisting only to the 
extent permitted by law, but all other provisions or applications shall 
continue in full force and effect. 
To the extent that this agreement is in accordance with applicable law, it 
shall supersede any rules, regulations, or practices of the Board which shall 
be contract to or inconsistent with its terms. 
3.	 The District shall provide legal counsel to defend any member of the 
aforesaid unit in any action or proceeding whether judicial, quasi-judicial or 
administrative, arising out of any disciplinary action taken against a student, 
teacher, or any subordinate within the course and scope of his employment; 
provided, however, that the Board shall not be required to comply with the 
requirements hereof unless such administrator shall within ten (10) days of 
the time he is served with any summons, complaint, process, notice, 
citation, demand, or pleading, deliver the original or copy of same to the 
Board. 
4.	 Reasonable requests by professional personnel for time off for a 
reasonable number of days for any cogent reason may be granted without 
loss of pay, where the reason for the absence is beyond the control of the 
individual and cannot readily be scheduled for after school hours, and the 
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individual notifies his immediate superior as reasonably in advance as 
possible. 
5.	 All requests for time off are subject to the approval of the Chief School 
Officer. 
6.	 Matters not agreed upon between the parties in the Memorandum of 
Agreement and not otherwise set forth herein, shall be incorporated by 
reference pursuant hereto. 
7.	 The district agrees to pay unit members for supervision of Middle School 
and High School"Activity Night" events, whereby an administrator is 
required to attend, at a rate of $65 per event. 
ARTICLE XII - HOLIDAYS 
All employees shall be entitled to paid holidays as listed below: 
July 4th Christmas Day 
Labor Day New Year's Day 
Columbus Day Washington's Birthday 
Veterans' Day Good Friday 
Thanksgiving Memorial Day 
Friday after Thanksgiving Lincoln's Birthday 
Martin Luther King, Jr. Day 
If it is in the best jnterest of the School District, and agreeable with the 
employee, employees shall work on the above days and select an alternate day 
or days in lieu thereof to be mutually agreed upon by employees and the 
Superintendent of Schools. 
AR1"ICLE XIII - GRIEVANCE PROCEDURE 
1.	 A grievance shall mean an alleged complaint by an employee that there has 
been a misinterpretation, misapplication, or violation of the provisions of this 
agreement. 
2.	 A grievance shall be processed in the follOWing stages: 
STAGE I:	 The grievant shall discuss the matter informally with his 
supervisor to mutually resolve the matter. 
STAGE II:	 The aggrieved party shall present the grievance in writing, 
noting the alleged violation, misinterpretation, or 
misapplication of the contract, to his immediate supervisor or 
designee. 
STAGE III:	 Within ten (100) days following disposition of the grievance 
at Stage II, the grievant may appeal in writing to the 
Superintendent of Schools or his designee. 
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STAGE IV:	 Within fifteen (15) days following disposition of the grievance 
at Stage III, the grievant may appeal in writing to the Clerk of 
the Board of Education. 
STAGE V:	 ARBITRATION 
A.	 Following submission of the Demand for Arbitration to the Clerk of 
the Board, the Union shall file the demand for arbitrator that would be 
selected as per AAA procedures. 
B.	 All demands for arbitration and all arbitrations shall be processed 
pursuant to the Voluntary Labor Arbitration Rules of the American 
Arbitration Association. 
C.	 The arbitrator shall be without power or authority to make any 
decision which requires the commission of any act prohibited by law 
or which is violation of the terms of this Agreement. The arbitrator 
shall have no power to alter, add to or detract from the provisions of 
this Agreement. 
D.	 The cost of the services of the arbitrator will be divided equally 
between the Board and the Union. 
E.	 The decision of the arbitrator shall be final and binding on the 
parties. 
F.	 Either party may, with the consent of the other party, request the 
expedited Labor Arbitration Tribunal. 
3.	 An administrator shall have the right to present grievances in accordance 
with these procedures, free from coercion, interference, restraint, 
discrimination, or reprisal. 
4.	 An administrator shall have the right to be represented in each stage of the 
procedure by a person or persons of his or her choice. 
5.	 All meetings shall be confidential. 
6.	 No grievance as described herein will be entertained, and such grievance 
will be deemed waived, unless the grievance is forwarded at the first 
available stage within thirty (30) days after the administrator knew or should 
have known of the act or condition on which the grievance is based. 
7.	 The right to grievance ceases with termination of employment. 
8.	 Since it is important to good relationships that grievances by processed as 
rapidly as possible, every effort will be made by all parties to expedite the 
process. The time limits speci'fied for either party may be extended only by 
mutual agreement. 
9.	 If a decision at one stage is not appealed to the next stage of the procedure 
within the time limit specified, the grievance will be deemed to be 
discontinued and further appeal under this agreement shall be barred. 
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10. The preparation and processing of grievances, insofar as practicable, shall 
be conducted during the hours of employment. All reasonable effort will be 
made to avoid interruption of classroom activity and to avoid involvement of 
students in any phase of the grievance procedure. 
11. The Board of Education and the Association agree to facilitate any 
investigation which may be required and to make available any and all 
material and relevant documents, communications and records concerning 
the alleged grievance. 
12. Use of the word "days" in this Article shall mean regular working days. 
AR1"ICLE XIV - CONDITIONS OF CONTINUING EMPLOYMENT 
1.	 Administrators shall be notified of organization changes requiring 
administrative position elimination at least six months prior to the date on 
which those changes become effective. 
ARTICLE XV - SALARY 
1.	 It is understood that for the period July 1, 2008 through June 30, 2011, each 
administrator will receive the salary indicated below: 
Catherine Alvarez	 $108,270 
Donna Basting	 $112,840 
John Bauerlein	 $96,778 
Herman Harmelink	 $93,629 
Brian Timm	 $93,788 
Pam O'Neil	 $104,137 
Patricia Rizzo	 $84,760 
2.	 Effective July 1, 2009, all salaries, exclusive of stipends shall be increased
 
4.0%.
 
3.	 Effective July 1, 2010, all salaries, exclusive of stipends, shall be increased 
by 4.0%. 
4.	 There will be a doctorate degree differential paid to bargaining unit members 
in the amount of $2,500.00 per year. This differential shall be added to base 
salary following the recalculation of base salary during each year of this 
Agreement. 
5.	 Effective July 1, 2008 Mr. Bauerlein will receive a $2,000 annual stipend for 
each full year of extra service as the Athletic Director. 
* In addition, Mr. Bauerlein shall receive a stipend as per DWTA Contract, for 
serving as Athletic Director for grades 9-12. 
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ARTICLE XVI - SUMMER WORK SCHEDULE 
It is hereby agreed that said employees will have the choice of working either a 
four or five day work week through the summer months, beginning at the end of 
June (after the official school year ends) and ending with Labor Day each year. 
The traditional summer work schedule is five (5) days a week, Monday through 
Friday, with seven (7) hour work days totaling 35 hours per week. The typical 
schedule is from 7:30 a.m. to 2:30 p.m. 
The 4-day summer work schedule option would require four days of work still 
totaling 35 hours. The typical4-day schedule would consist of three - nine hour 
work days and a fourth work day of eight hours. The nine-hour days would 
typically run from 7:00 a.m. to 4:00 p.m., while the eight-hour day would be from 
7:00 a.m. to 300 p.m. 
Every effort will be made to ensure that the District always maintains appropriate 
administrative coverage on every workday. 
The summer schedule work options will remain in effect for three (3) years (June 
2008 - September 2011) unless a majority of the Board of Education acts to 
eliminate said option earlier. 
AR1"ICLE XVII-IMPLEMENTATION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW 
OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE 
BODY HAS GIVEN APPROVAL. 
ARTICLE XVIII- DURATION OF AGREEMENT 
1.	 This contract shall be effective as of July 1,2008 and shall continue in effect 
through June 30, 2011, and from year to year thereafter, subject to 
reopening, as follows: 
a. In the event either party wishes to amend this agreement, notice 
must be given by February 1, 2011. Negotiations concerning 
such proposed amendments shall proceed promptly thereafter at 
a mutually agreed time and place. 
b. Amendments resulting 'from negotiations shall take effect 
beginning the following July 1, or at such time as may be 
mutually agreeable to the parties. 
2.	 The District and the Association have ratified the above agreement and such 
ratification is verified by the signatures below. 
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Bauerlein 
ver Administrators Association 
DAY OF AUGUST 2008. 
~-~CraiQT:OOfry ': 
Superintendent of Schools 
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